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Before embarking on your Learning Journey, please visit
https://LearningJourneys.uts.edu.au to get the most out of it
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https://learningjourneys.uts.edu.au/

Point your browser to
https://au-app.wildlearn.co/org/uts
and sign in with Okta

< C # login.uts.edu.au

B BookmarkBar [} Other Bookmarks [} Synced Bookmarks [} PhD i+t Gmail » YouTube & Maps [} Projects [} Tool

Connecting to w4

Sign in with your account to access myWild

£UTS

Sign In

Enter your UTS email address
Students:firstname.lastname@student.uts.edu.au
Staff:firstname.lastname@uts.edu.au
Alumni:firstname.lastname@alumni.uts.edu.au

Email address

o Please enter a username

Remember me
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My Dashboard

ACTIVE LEARNING JOURNEYS

ADD JOURNEY ‘



My Dashboard

. ACTIVE LEARNING JOURNEYS
* Once logged in you

will land on this
home screen. W
START NEW LEARNING JOURNEY
e Enter the name of

your Learning New Learning Journey title
Journey, and then

click on Create

Placeholder text...
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ACTIVE LEARNINGJOURNEY:
New journey
Purpose > Here you can

Why are you doing this?
What do you want to achieve?

Plan >

How can you go about making it happen ?

Do

v

do you need to do to achieve your purpose?

Review >

How well did you achieve your purpose?

see each stage
of the learning
journey.

At any point in
your journey,
you can return
here and visit
any stage of the
process.
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ACTIVE LEARNINGJOURNEY:

New journey

* Click on the top
drop-down box
to reveal your

* You can also
create new
Learning
Journeys, by
clicking on

+Add
Journey

active journeys.

v New journey

@ @ X

Purpose Plan Do

My Dashboard + Add Journey

MY ACTIVE LEARNING JOURNEYS

QUICK ACTIONS

+ Add Journal Entry

Review

j’<;

Do >

do you need to do to achieve your purpose?

Review >

How well did you achieve your purpose?



; Wild New journey

Purpose Plan

Do

Review

ACTIVE LEARNINGJOURNEY:

New journey

.

e Select Purpose
to begin

Purpose >

Why are you doing this?
What do you want to achieve?

Plan >

How can you go about making it happen ?

Do >

\What do you need to do to achieve your purpose?

Review >

How well did you achieve your purpose?




& X A

Purpose Do Review

Purpose

Why are you doing this?
What do you want to achieve?

SO [ Here you will define your
purpose.

Welcome! Here at Wild Learning, we see learning as a journey into the unknown. Starting with Purpose, think about where you want your learning

journey to take you. Maybe you want to gain a new skill or qualification, or achieve a career or life goal? Whatever it is, your Purpose should be

something that really matters to you. b There are Some CoaChlng
Answer the coaching questions above to help you explore your Purpose. When you are clear about the Purpose of your learning journey respond to QUEStIOHS and a Vldeo

the questions below. You can return to this screen at any time to update and refine your Purpose. that you Can use tO he|p
you decide.

If this is your first learning journey, maybe start with something simple, like:

| want to understand myself as a learner

| want to improve how | learn

Or perhaps you have a specific project or problem in mind? > 0:00/1:40

Thinking about your Purpose - the reason for your journey, is an important first step. A clear goal will help you get to where you want to go.

MY PURPOSE

Give this Learning Journey a Purpose. What do you want to If you are successful, what difference will it make?
achieve, improve or develop?

Enter your answer here

Enter your answer here

J |* Once you have chosen your
purpose you can fill in these free

text boxes
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Purpose

Purpose

Why are you doing this?
What do you want to achieve?

COACHING QUESTIONS )

Welcome! Here at Wild Learning, we see learning as a journey into the unknown. Starting with Purpose, think about where you want your learning
journey to take you. Maybe you want to gain a new skill or qualification, or achieve a career or life goal? Whatever it is, your Purpose should be
something that really matters to you.

Answer the coaching questions above to help you explore your Purpose. When you are clear about the Purpose of your learning journey respond to
the questions below. You can return to this screen at any time to update and refine your Purpose.

If this is your first learning journey, maybe start with something simple, like:

| want to understand myself as a learner
| want to improve how | learn

Or perhaps you have a specific project or problem in mind?

Thinking about your Purpose - the reason for your journey, is an important first step. A clear goal will help you get to where you want to go.

> 0:00/1:40

MY PURPOSE

Give this Learning Journey a Purpose. What do you want to
achieve, improve or develop?

lorem ipsum

* Once completed
Z click SAVE to
move on

If you are successful, what difference will it make?

lorem ipsum
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Purpose Plan Do Review

ACTIVE LEARNINGJOURNEY:

New journey

*  You will return Purpose >
to the home Why are you doing this?
What do you want to achieve?
screen

Plan >

How can you go about making it happen ?

R

* Now you can
select Plan to
move on a stage

Do >

What do you need to do to achieve your purpose?

Review >

How well did you achieve your purpose?
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Purpose Review

Plan

How can you go about making it happen?

LEARNING
POWER

* Here you can
vl click to begin
your profile

BEGIN MY PROFILE ()

Now you know what your Purpose is, it's time to explore your Learning Power.

We're going to ask you some questions to find out more about you as a learner. Your Learning Power Profile will help you to Plan and navigate your

. .
Learning Journey. There IS another
Watch the video to find out more about Learning Power and what it will tell you. V|de0 to help

There are 62 questions about how you think, feel and behave when you are learning. It is not a test and there are no right or wrong answers. It will too *

take 10-15 minutes to complete your Learning Power Profile.

Before you start, take a few minutes to think about why learning matters to you and the purpose of your Learning Journey. If you have done your
profile before try to start afresh with a clean slate. Think about the learning you have done since your last profile.

» 0:00/1:43

Don't dwell too long on each question. Work steadily through, checking you understand and answer each question honestly.



Learning Power Survey

STEP1/13

&

Purpose

Nojnotat NOtY®Y  Alittielike OQuitelike  Quitealot  YeS:Very

allikeme UMK me me lkeme  Muchlike

me me

I like to find my own ways of doing things

@) ©) ©) ©) ©) O

| have at least one person close to me who | can turn to for guidance

in my learning
© o o o o o —

| like to try out new learning in different ways

O O O O O O
| make connections between what | am learning and what | have
learned before

O O O O O O
I know | can find a way of solving a problem if | have enough time to
think

O O O O O O

This is the
survey. Read the
statements and
choose your
response. You
cannot move on
until you have
completed a
response for
each statement.

* You can move to

thenextpage | P )
by clicking here




PLAN RESULTS

My Learning Power

PROFILE  DETAILED PROFILE

Orientation to Learning

I

<More rigid persistence More fragile dependence >

Mindful Agency

®

Hope & Optimism Sense Making

©

&

Creativity

©

Collaboration

e O

Belonging Curiosity

v Plan result
12 JANUARY 2023

& =

Purpose Review

Congratulations you have completed your Learning Power
Profile.

Your profile shows you the shape of your learning power
across eight dimensions of learning.

Remember that your learning journey is for you, to help you
recognise what you do naturally well and be aware of what
you need to work on in order to increase your Learning
Power.

You don't have to show it to anyone else and you're in charge
of deciding what it means and what you take away fromit.

You can view your detailed profile and hover over the icons to
find out more about each learning dimension.

The Openness to Learning slider shows where you currently
are in your learning journey. On the left is rigid persistence,
which may help you to get things done but not to adapt and
change when you need to. On the right is fragile dependence,
which could make you give up when things get tough. The
ideal position is somewhere between the two.

When you're ready you can set some targets for the areas you
want to improve.

ACTIONS

SET TARGETS

SHARE

DOWNLOAD

PRINT

Once you have
completed the
survey you will
receive your
profile.

Take a minute
to check out all
the options on
this screen




PLAN RESULTS

My Learning Power

PROFILE  DETAILED PROFILE

Orientation to Learning

I

<More rigid persistence More fragile dependence >

Mindful Agency

®

Hope & Optimism Sense Making

©

© 9
@ ©

Belonging Curiosity

Collaboration

v Plan result
12 JANUARY 2023

&

Purpose Review

Congratulations you have completed your Learning Power
Profile.

Your profile shows you the shape of your learning power
across eight dimensions of learning.

Remember that your learning journey is for you, to help you
recognise what you do naturally well and be aware of what
you need to work on in order to increase your Learning
Power.

You don't have to show it to anyone else and you're in charge
of deciding what it means and what you take away from it.

You can view your detailed profile and hover over the icons to
find out more about each learning dimension.

The Openness to Learning slider shows where you currently
are in your learning journey. On the left is rigid persistence,
which may help you to get things done but not to adapt and
change when you need to. On the right is fragile dependence,
which could make you give up when things get tough. The
ideal position is somewhere between the two.

When you're ready you can set some targets for the areas you
want to improve.

You can toggle
between your
overview profile
(here) and your
detailed results.

ACTIONS

SET TARGETS

SHARE

DOWNLOAD

PRINT




PLAN RESULTS

My Learning Power

PROFILE  DETAILED PROFILE

Orientation to Learning

I

<More rigid persistence More fragile dependence >

Mindful Agency

e

Hope & Optimism Sense Making

©

© ()

Collaboration Creativity

S O

Belonging Curiosity

v Plan result
12 JANUARY 2023

o =

Purpose 0 Review

Congratulations you have completed your Learning Power
Profile.

Your profile shows you the shape of your learning power
across eight dimensions of learning.

Remember that your learning journey is for you, to help you
recognise what you do naturally well and be aware of what
you need to work on in order to increase your Learning
Power.

You don't have to show it to anyone else and you're in charge
of deciding what it means and what you take away from it.

You can view your detailed profile and hover over the icons to
find out more about each learning dimension.

The Openness to Learning slider shows where you currently
are in your learning journey. On the left is rigid persistence,
which may help you to get things done but not to adapt and
change when you need to. On the right is fragile dependence,
which could make you give up when things get tough. The
ideal position is somewhere between the two.

When you're ready you can set some targets for the areas you
want to improve.

ACTIONS

SET TARGETS

SHARE

DOWNLOAD

PRINT

You can
download and
print a copy
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Purpose 0 Review

PLAN RESULTS

My Learning Power

PROFILE  DETAILED PROFILE

Congratulations you have completed your Learning Power
Profile.
Orientation to Learning

Your profile shows you the shape of your learning power
@ across eight dimensions of learning.

recognise what you do naturally well and be aware of what
you need to work on in order to increase your Learning
Power.

I Remember that your learning journey is for you, to help you

<More rigid persistence More fragile dependence >

You don't have to show it to anyone else and you're in charge
of deciding what it means and what you take away from it.
Mindful Agency
You can view your detailed profile and hover over the icons to
@ find out more about each learning dimension.

Hope & Optimism Sense Making
0 The Openness to Learning slider shows where you currently

are in your learning journey. On the left is rigid persistence,
which may help you to get things done but not to adapt and
change when you need to. On the right is fragile dependence,
which could make you give up when things get tough. The
ideal position is somewhere between the two.

want to improve.

@ @ When you're ready you can set some targets for the areas you ° YO u Ca n S h a re
Collaboration Creativity oTons yO ur p rOfi I e
@ @ SET TARGETS Wlth yOUF
Belonging Curiosity SHARE CoaCh/teaCher
—— * Choose to share
2 ek 2023 5 a snapshot or a

live version.
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Purpose 0 Review

PLAN RESULTS

My Learning Power

PROFILE  DETAILED PROFILE

Congratulations you have completed your Learning Power

Profile.
Orientation to Learning
Your profile shows you the shape of your learning power
across eight dimensions of learning.
Remember that your learning journey is for you, to help you
I recognise what you do naturally well and be aware of what

you need to work on in order to increase your Learning

<More rigid persistence More fragile dependence > Power.

You don't have to show it to anyone else and you're in charge
of deciding what it means and what you take away from it.
Mindful Agency
You can view your detailed profile and hover over the icons to
@ find out more about each learning dimension.

Hope & Optimism Sense Making
0 The Openness to Learning slider shows where you currently

are in your learning journey. On the left is rigid persistence,
which may help you to get things done but not to adapt and
change when you need to. On the right is fragile dependence,
which could make you give up when things get tough. The
ideal position is somewhere between the two.

When you're ready you can set some targets for the areas you
@ want to improve.

Collaboration Creativity ACTIONS b YOU can now Set
your ta rgetS

@ @ SET TARGETS

SHARE

Belonging Curiosity

DOWNLOAD

Plan result
4 12 JANUARY 2023 PRINT




MY LEARNING P

Set targets

&

Purpose

Orientation to Learning

@

< More rigid persistence More fragile dependence >

Pause! Take time to reflect on your Learning
Power profile! You might find it useful to focus
on improving just 2 or 3 learning power
dimensions in your Learning Journey.

ng

Hope (J Do Not Show This Again

Collaboration Creativity

o Q

Belonging Curiosity

v Plan result
12 JANUARY 2023

EI/E Target
Voo

Review

Before you start
you might want
to talk to
someone like
your
teacher/coach




MY LEARNING P R

Set targets

<Morerigid persistence

Hope & Optimism

&

Purpose

Orientation to Learning

@

More fragile dependence >

Mindful Agency

®

Sense Making

Creativity

Belonging Curiosity

v Plan result
12 JANUARY 2023
s
[ Vi Target

____|

To set targets
just drag the
ends of the
spider chart
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Purpose

MY LEARNING POWER

Set targets

Orientation to Learning

m  Don’t forget to
set a target for
<Morerigid persistence More fragile dependence > yO u r

Orientation to
@ learning as well!

Hope & Optimism Sense Making Set yO U r
@ Orientation

\ target by

\ dragging the
.. slider.

=  Once you have

done click ‘next’

Mindful Agency

Belonging Curiosity

v Plan result
12 JANUARY 2023

i Vi Target
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Purpose 0 Review

MY LEARNING POWER

Set targets

These are the learning dimensions you want to work on. Think about
where and how youd like to improve them, and set goals to make it

happen. If you need help with this section, try speaking to a coach.

Sense Making Creativity

Placeholder text... Placeholder text...

Collaboration

Placeholder text...

4 PREVIOUS SAVE v

e Saveto
continue

You can now fill
in the text
boxes with what
you are going to
do.
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Purpose Plan Do Review

ACTIVE LEARNINGJOURNEY:

New journey

Purpose >

Why are you doing this?
What do you want to achieve?

Plan > *  You will return
How can you go about making it happen ? to the home
screen

Do >

What do you need to do to achieve your purpose? —

* Now you can
Review > select Do to
move on a stage

How well did you achieve your purpose?




Purpose Do Review

7/ — \. >
(\_ WIld v My WILD Taster Experience ©6 X A —

BJe)

What do you need to do to achieve your purpose?

MY JOURNAL >

st out your ideas; to make sense of what you find out; to ask critical questions and to use your creativity to think

Now is the time to put your plans into action and build new knowledge to achieve your

outside the box. You can find other people to learn with you and experts to tell yo ow. You can draw on your own learning power as fuel to keep you going. You will make mistakes and you can learn

from them!

You'll be collecting new information, organising it and building new un g as you go. You will be developing your Learning Power. Think about the targets for change that you have set and make sure that

you follow through to develop and improve these particular Learni

The Purpose of your Learning Journey is your north star’. It & il help you decide what to do, when to do it and whether you are on track. It will also help you decide when and if you have been successful.

Keep arecord of your journey as you go. Capture dat rmation and record the different ways you present it along the way. Make a record of the decisions you make. The process is as important as the end

result so make sure you learn fromit. You canu rnal notes to keep a record of all of this or anything else that you want to at every stage of your Learning journey.

DEVELOPING MY LEARNING POWER
* Here there are some

Learning Power Improvement Strate useful booklets with
hints, tips and strategies
to help you on your
journey

* Here you can access a
journal to record your
journey Thinking SKils Strategles
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Purpose

v My WILD Taster Experience

MY JOURNAL

Add new entry

Entry title

[ Placeholder text...

Entry body

Placeholder text...

X CANCEL SAVE v

Review

Add your entries here
and save them
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New journey . . ':‘X:‘ .

Purpose Plan Do Review

ACTIVE LEARNINGJOURNEY:

New journey

Purpose >

Why are you doing this?
What do you want to achieve?

Plan >

How can you go about making it happen ?

Do >

at do you need to do to achieve your purpose?

Review > —

How well did you achieve your purpose?

Once your
journey is
complete you
can now return
to the home
screen and
move on to
review
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Purpose 0 Review

v My WILD Taster Experience

Review

How well did you achieve your purpose?

LEARNING
POWER
PROFILE

BEGIN MY REVIEW PROFILE )

When you are ready to finish your Learning Journey, you can complete your Learning Power Profile again to see how you have progressed in developing your learning power. You can also evaluate how well you have

achieved your Purpose and created new knowledge. This may be a few weeks or even months after you started - you choose what is right for you.

Here's a reminder about the Learning Power self-assessment.

There are 62 questions about how you think, feel and behave when you are learning. It is not a test and there are no right or wrong answers. It will take 10-15 minutes to complete your Learning Power Profile.
Before you start, take a few minutes to reflect on the purpose of your Learning Journey. Think about the learning you have done and the new knowledge you have produced since your last profile.

Don't dwell too long on each question. Work steadily through, checking you understand and answer each question honestly.

When you have completed your second Learning Power profile you can evaluate all that you have achieved in your Learning Journey. This is a great exercise to consolidate what you have learned about yourself,
your skills and your project and make a note of any significant experiences that you don't want to forget. Now could be a good time to speak to a coach. They can help you decide where to go from here and think

about how you can keep on learning how to learn.

Follow the
instructions
to complete
your second
learning
power
profile




Learning Power Survey

STEP1/13

No, not at Notvery  pjittlelike Quitelike Quitealot  YeS Very

alliikeme  UoMKe me me likeme  Muchlike
me me
| like to try out new learning in different ways
o o o} (6} o o

| find learning difficult when | am not told how to go about it

(@) (@) (@) (@) (@) (@)

| know | can find a way of solving a problem if | have enough time to
think

@) (@) (@) (@) (@) (@)

| make connections between what | am learning and what | have
learned before

@) (@) (@) (@) (@) (@)

| often use my imagination when I'm learning

(@) (@) (@) (@) (@) (@)

Review

The process
is the same

as last time

SAVE & CONTINUE




My Learning Power

PROFILE  DETAILED PROFILE

Orientation to Learning

Now your journey is
complete you can review
your profiles | |

<More rigid persistence More fragile dependence >

Mindful Agency

e

Hope & Optimism Sense Making

Creativity

Belonging Curiosity

Plan result
11 JANUARY 2023

1 Target
V 11 JANUARY 2023

Review result
4 12 UANUARY 2023

Well done on completing your Learning journey!

It's time to look back and see how far you've come - and

where you'd like to go next.

Your Review profile shows you the shape of your Learning
Power overlaid onto your first set of results together with the
targets you set for yourself at the Plan stage of your Learning
Journey. It shows you how and where your Learning Power

has changed through the course of your Learning Journey.

Remember that your Learning Power is personal to you. It
helps you to recognise what you do naturally well and

become aware of what you need to work on.

You don't have to show your Learning Power profile to anyone
else. You are in charge of deciding what it means and what

you take away fromiit.

You can view your detailed profile and hover over the icons to
find out more about yourself on each of the Learning Power

dimensions.

The Openness to Learning slider shows where you are now in
this Learning Power dimension. On the left is rigid
persistence, which may help you to get things done but not
to adapt and change when you need to. On the right is fragile
dependence, which could make you give up when things get

tough. The ideal position is somewhere between the two.

Remember that learning is a continuous, life-long and life-
wide journey. Your Learning Power changes over time and is
influenced by your context and your important relationships.

It will change and grow with you as you travel and we can't
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Purpose 0 Review

Review

How well did you achieve your purpose?

LEARNING
POWER
PROFILE

REVIEW MY PROFILE )

When you are ready to finish your Learning Journey, you can complete your Learning Power Profile again to see how you have progressed in developing your learning power. You can also evaluate how well you have
achieved your Purpose and created new knowledge. This may be a few weeks or even months after you started - you choose what is right for you.

Here's areminder about the Learning Power self-assessment.

There are 62 questions about how you think, feel and behave when you are learning. It is not a test and there are no right or wrong answers. It will take 10-15 minutes to complete your Learning Power Profile.
Before you start, take a few minutes to reflect on the purpose of your Learning Journey. Think about the learning you have done and the new knowledge you have produced since your last profile.

Don't dwell too long on each question. Work steadily through, checking you understand and answer each question honestly.

When you have completed your second Learning Power profile you can evaluate all that you have achieved in your Learning Journey. This is a great exercise to consolidate what you have learned about yourself,
your skills and your project and make a note of any significant experiences that you don't want to forget. Now could be a good time to speak to a coach. They can help you decide where to go from here and think
about how you can keep on learning how to learn.

You can click to evaluate
your journey. This will
help you prepare for your
assessment event.




MY PROJECT ACHIEVEMENTS

Now that you have reached the end of your Learning Journey it's time to look back and
see how far you've come - and where you'd like to go next.

Reflecting on your journey and consolidating what you have learned about yourself, your
skills and your project or challenge is an important final step. You can recall and record
any significant experiences that you don't want to forget. Stepping back in this way will
develop your Thinking skills further and deepen your understanding of what happened,
how and why.

Over the course of your journey, you will have had many new experiences and developed
awhole range of new skills and ways of learning. Reviewing your achievements will help
you piece together the different aspects of your journey and realise just how significant
your learning has been. Reflecting on your journey will help you to make sense of your
experiences in relation to yourself, the others that played a part in your journey, and the
conditions that shaped your experiences. Spending some time in purposeful reflection
will help you to describe your learning experiences to others, articulate your story of
significant change and reimagine your experiences for the future.

It might be useful to reflect on your journey and your achievements in terms of ‘me’, ‘my
skills’and ‘my project or challenge’.

Answer the questions below to quide your reflective thinking. o Answer the questlons to

MYSELF help you reflect on your

How has your learning power profile changed? JO urn ey an d yO ur
achievements

Which Learning Power dispositions have you developed and how?

How have you changed personally and what have you done differently?




PROFILE  DETAILED PROFILE

Mindful Agency

®

Hope & Optimism Sense Making

Collaboration Creativity

S O

Belonging Curiosity

Plan result
12 JANUARY 2023

Target
12 JANUARY 2023

Review result
12 JANUARY 2023

BACK TO REVIEW ()

targets you set for yourself at the Plan stage of your Learning
Journey. It shows you how and where your Learning Power
has changed through the course of your Learning Journey.

Remember that your Learning Power is personal to you. It
helps you to recognise what you do naturally well and

become aware of what you need to work on.

You don't have to show your Learning Power profile to anyone
else. You are in charge of deciding what it means and what

you take away fromit.

You can view your detailed profile and hover over the icons to
find out more about yourself on each of the Learning Power

dimensions.

The Openness to Learning slider shows where you are now in
this Learning Power dimension. On the left is rigid
persistence, which may help you to get things done but not
to adapt and change when you need to. On the right is fragile
dependence, which could make you give up when things get
tough. The ideal position is somewhere between the two.

Remember that learning is a continuous, life-long and life-
wide journey. Your Learning Power changes over time and is
influenced by your context and your important relationships.
It will change and grow with you as you travel and we can't
wait to see where your next Learning Journey will take you.

Now could be a good time to speak to a coach. They can help
you decide where to go from here and think about how you

can keep on learning how to learn.

Congratulations you have
completed your journey!

ACTIONS

SHARE

DOWNLOAD L

PRINT
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Questions? Need
further support?

Send a message to UTS Connected Intelligence
Centre (CIC) here

UTS
¢:§-10
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